SKYKOMISH SCHOOL DISTRICT

	TITLE:
	Music Teacher, K-12

	

	REPORTS TO:
	SUPERINTENDENT

	

	JOB SUMMARY:
	To develop in each student an appreciation of the art of music as part of general culture; to teach techniques of vocal or instrumental music expression; to develop knowledge and skills in listening to and reading music; to discover and develop talents of students in the field of music.


	MINIMUM QUALIFICATIONS:
	Education & Experience
Bachelor’s degree or higher with major in field of music appropriate to specific position.  

Required Knowledge, Skills, & Abilities
Demonstrated background and knowledge of the principles of music education.  .  Ability to plan, implement, and evaluate effective instructional activities to meet student needs.  Evidence of skillful team leadership and membership with ability to work effectively and cooperatively with students and staff.  Demonstrated knowledge of the physical, psychological, and social characteristics of the age group of assigned students.  Desired personal characteristics include flexibility, commitment to accomplishment, enthusiasm, and ability to develop and maintain favorable relationships with students, staff, and parents.  Skills in or ability to learn and use district’s technology strategies and systems.

Licenses/Special Requirements
Federal/State criminal history background clearance.
Valid Washington State teaching certificate with proper endorsement(s), if applicable.


	PHYSICAL & MENTAL DEMANDS:

	Physical demands may require prolonged standing, sitting, walking, verbal and written communication, hearing, lifting, exposure to student-carried diseases, and noise levels, and assisting students with physical activities.  Mental demands include organizational skills, concentration, frequent interruptions, creativity, adaptability, working independently, yet as a team member, self-discipline in behavior and attitude, decision making, and dealing with distraught/angry/hostile individuals.


	WORKING CONDITIONS:

	School environment, usually indoors and occasionally outdoors in possible inclement weather.  May be necessary to attend morning/evening meetings or activities.  May represent the district on potentially sensitive or controversial matters.  Commitment to perform duties with limited office and storage space, perhaps teaching in a regular classroom, as opposed to a specialized music room, and accommodating the building staff with scheduling needs.


	EQUIPMENT USED:

	Ordinary classroom equipment, various musical instruments for accompaniment and instruction, multi-line telephone, computer, printer, copy machine, and other office machines.


	ESSENTIAL FUNCTIONS, DUTIES & RESPONSIBILITIES:

	Depending upon individual assignments, all or a combination of several of the following duties will be performed.

1. Meets and instructs students at assigned grade levels, locations, and times to build an enjoyment for listening to music and participating in musical activities, to develop a basic understanding of the structure of both vocal and instrumental music, and to utilize the appropriate student learning objectives.

2. Creates an environment that is conducive to learning and appropriate to the maturity and interest of the students.

3. Works cooperatively with the Superintendent and classroom teachers in planning a balanced music program within daily schedule framework to best accommodate student and teacher needs.

4. Utilizes a repertoire of all types of music that is appropriate for the ages and skill levels of students.

5. Establishes and maintains standards of student behavior to provide an orderly, productive environment during instructional time and musical performances.

6. Selects and requisitions books, musical instruments, and instructional aids; maintains required inventory records.

7. Controls the storage and use of school-owned property; makes minor adjustments and requests repairs to instruments as required.

8. Assesses the accomplishments of students on a regular basis and provides progress reports as required.

9. Identifies student needs and cooperates with other professional staff members in assessing and helping students solve social and learning problems.

10. Plans, rehearses, and directs students in musical programs for school and community in cooperation with the classroom teachers.

11. Participates in faculty meetings, departmental meetings, and serves on committees, as needed.

12. Maintains professional competence through inservice education and in self-selected professional growth activities related to music.

13. Performs such other tasks and assumes such other responsibilities as may be assigned.


	TERMS OF EMPLOYMENT:

	7.5 hours per day, 180 working days per year, full-time position, split between Index and Skykomish School Districts; Salary and benefits according to adopted schedules and agreements.


	EVALUATION:

	Performance of this job will be evaluated annually in accordance with provisions of the Board’s policy on evaluation o f certificated personnel.


	[bookmark: _GoBack]ACKNOWLEDGMENT:
	This job description is intended to describe the general nature and level of work being performed by people assigned to this job.  As such it is not necessarily all-inclusive and the job may require other essential responsibilities, duties and skills.  Nothing in this job description, or by the completion of any requirement of the job by the employee is intended to create a contract of any type.







APPLY TO:

Apply online: http://skykomish.wednet.edu/departments/jobs-hr-payroll/
Submit your application electronically:
https://www2.nwrdc.wa-k12.net/scripts/cgiip.exe/WService=wskykoms71/rapplmnu03.w

In order to be considered for an interview, a complete application must be on file in the Human Resources Department.

Questions: Please contact Business Manager, Christina Daniels at 360-677-2623 x 111 or cdaniels@skykomish.wednet.edu 

Nondiscrimination Statement
The Skykomish School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, veteran or military status, sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other designated youth groups.  The following employee(s) has been designated to handle questions and complaints of alleged discrimination: 

Civil Rights Compliance Coordinator   	              	Title IX Coordinator			Section 504 ADA Coordinator
Thomas Jay, Superintendent		Dan Bubar				Karen McEachern
105 6th Street North			105 6th Street North			105 6th Street North	
Skykomish, WA 98288			Skykomish, WA 98288			Skykomish, WA 98288
360 677-2623 x 101			360 677-2623 x 223			360 677-2623 x 232
tjay@skykomish.wednet.edu 	dbubar@skykomish.wednet.edu    kmceachern@skykomish.wednet.edu
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